
Vermont Needs a $15 
Minimum Wage 

Joint Fiscal Office, Minimum Wage Study Comm.

October 2, 2017

Yannet Lathrop

Researcher & Policy Analyst

ylathrop@nelp.org



Overview: 
A $15 Min Wage is Good Policy



Cost of Living in Vermont



$15 Minimum Wage & EITC
� Target different populations: 

- Working adults, ages 25-64, raising 1+ children (EITC)

- Workers of any age, any family composition (Min Wage)

� Different purposes: 
- Encourage work & boost low-wage income (EITC)

- Core Labor standard, sets rights & obligations (Min Wage)

� Unrealistic to expand EITC alone:
- Min wage: $2,000 for 87,000 workers  

- EITC alone leaves out 50% of workers

- Subsidy to poverty-wage employers

- Better approach to raise both EITC and min wage



Ongoing & Future $15 Campaigns



University of Washington’s 
Seattle Study



UW Seattle Study is Deeply Flawed

� Two conflicting studies: 
- University of California-Berkeley 

- University of Washington 

� UW study has severe flaws: 

1) Finding of large job losses 

- Something amiss #1: 3% wage increase = 9% job loss??

- $13 for Seattle is modest (51% Kaitz index)

- Problems with methodology and/or data



UW Seattle Study is Deeply Flawed

� UW study has severe flaws (cont.): 

2) Large grow in high wage jobs

- Something amiss #2): 9%  fewer jobs paying under $19, 

AND 21% increase in jobs paying over $19??

- $13 min wage shouldn’t influence $20, $30 jobs

- Explanation: Failure to control for Seattle’s economy, 

natural shift towards higher-paying jobs

- Something amiss #3: No visible “spike” (next slide)



UW Seattle Study is Deeply Flawed



UW Seattle Study is Deeply Flawed

� UW study has severe flaws (cont.): 

3) Exclusion of 40% of the workforce

- Data limitations, leading to inability to ID workers 

affected by new min wage

- Thus, paints incomplete picture 

- Fails to determine if shifts in jobs from single- to 

multiple-location employers
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